PROFILE OF THE
EMERGENCY/TRAUMA/TRANSPORT
NURSING WORKFORCE

The MedEvac Foundation International, the Board of Certification for Emergency Nursing (BCEN), the Society of Trauma
Nurses (STN), the Air & Surface Transport Nurses Association (ASTNA), and the Emergency Nurses Association (ENA)
recently conducted the Emergency/Trauma/Transport Nurse Survey (ETTS) to understand the current state of the
emergency/trauma/transport nursing workforce. Key findings include:

16

years of experience on average

78% bachelor's degree
(or higher) in nursing

58% hold specialty board
certification

gained experience in 27 different
work settings

D,. PREPAREDNESS

e 69% feel prepared or very prepared to excel at their jobs regardless of
age

e 40% desire additional training on specific equipment or leadership/
management skills

e 75% perceive that new nurses need more focus on critical thinking,

decision making, and time management skills

4| WORKLOAD AND NURSE WELL-BEING

e 65% are satisfied or very satisfied ¢ 42% believe their employers value
with their jobs and the work they do their contribution and care about

e 59% of time is spent on direct their well-being
patient care and 28% of time spent ¢ 38% report some symptoms of
on documentation burnout.

» 39% report workload that is too e 50% report employers provide
heavy or overwhelming access to counselors; 36% report

no resources to address burnout



$77,500

median salary for nurses
working full time
e Majority of full time salaries range
from $62,500 to $97,500
e Employers most frequently provide
training and tuition assistance for
professional development
Nurses desire funding for
professional association
membership, conference attendance,
and advanced certification




